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The automotive industry, as a strategic enabler of 
economic development and employment in the 
national economy, has recently seen some key 
strategic policy interventions. The South African 
Automotive Masterplan (SAAM) was approved in 
December 2018 with implementation underway at 
a national level to assist in realisation of planned 
growth targets. At a regional level, the KwaZulu-Na-
tal Department of Economic Development, Tourism 
and Environmental Affairs (KZN EDTEA) commis-
sioned a KwaZulu-Natal Automotive Strategy, 
further cementing support for the development of 
the sector. As Chairperson of the DAC, I am pleased 
to report that the DAC has worked to develop align-
ment between the work done at a local, cluster 
level and these national and regional plans.

Over the course of 2019, the DAC has proactively 
restructured delivery of core cluster programmes 
to have improved alignment with the SAAM and to 
ensure that the local industry orientates itself to 
meet its share of national growth targets. Through 
engagement with leading industry representatives, 
key sector stakeholders and with oversight from 
the DAC’s Executive Committee, a Roadmap to 
2023 was developed and new programme delivery 
began in the second half of 2019. This year’s annual 
report reflects upon the new direction and the 
cluster’s progress against the targets and objec-
tives of its key strategic pillars. 

I am pleased to report that there are a number of 
achievements from the past financial year that are 
worth highlighting:

Growth: The DAC’s strategic partnership with the 
National Association of Automotive Component 
and Allied Manufacturers (NAACAM) resulted in 
the delivery of a highly impactful NAACAM Show. 
Over 1 772 attendees engaged in the conference, 
buyer-supplier meetings and the localisation exhi-
bition, ultimately culminating in new localisation 
and growth opportunities realised.
Transformation: The DAC launched its success-
ful and well supported Level Four Accelerator 
Programme that combined expert insights and 
peer-learning to drive improvements in supplier 
B-BBEE scorecards.
Competitiveness: The DAC Quality Circle pro-
gramme has seen 116 individuals complete in the 
programme. Significant positive outcomes from 
the initiative have included quality improvements, 
reduction in scrap and improved employee engage-
ment.

Skills: The successful Management Development 
Programme (MDP) in association with the             Uni-
versity of Stellenbosch (USB) saw its 184th graduate.

The cluster remains in a healthy and sustainable 
financial position and continues to comply with 
all applicable legislation. Revenue for the cluster 
exceeded R12 million in 2019, with a significant por-
tion of this being from partnerships and leveraged 
funding sources - highlighting the broad support for 
the DAC’s vision and initiatives from industry and 
stakeholders.

In reflecting on the past year, sincere thanks must go 
to the DAC’s Executive Committee who continue to 
support and drive cluster initiatives and ensure the 
DAC’s remains a primary vehicle for promoting the 
growth of the local automotive industry. I would also 
like to thank all our member firms who continue to 
engage in cluster programmes for, without your con-
tinued support, the cluster would not have achieved 
the successes of the 2019 financial year.

In closing, a special vote of thanks is offered to the 
eThekwini Municipality, who have guided and funded 
cluster activities for 18 years. Your strategic insights 
and proactive support of the local automotive manu-
facturing sector is appreciated greatly by industry.

On behalf of the Executive Committee, we look 
forward to the coming financial year and to continue 
growing, deepening impact and adding value to our 
member organisations.

Andrew Velleman
Chairperson, DAC Director, 
Chief Executive Officer: CFAO South Africa

LETTER 
FROM THE 
CHAIR
As Chairperson of the Durban Automotive Cluster 
(DAC), I am pleased with the progress the cluster has 
made in 2019 as it continues to drive competitiveness, 
growth and transformation in the local automotive in-
dustry. This year’s annual report presents highlights 
from the past financial year as well as looks forward to 
the new business plan and strategy for the DAC to 2023.
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LETTER 
FROM 
THE CITY
Eighteen years on, the Durban Automotive Cluster 
(DAC) remains a flagship public-private partnership be-
tween eThekwini Municipality and industry. The cluster 
has proven to be an effective and pro-active driver of 
industrial growth and transformation and we look for-
ward to continuing our partnership towards our shared 
vision for the sector.

Given the s igni f icant  contr ibut ion that 
the  automotive  sector  plays  for  the  local 
economy and part icular ly  the  City ’s 
manufactur ing base,  eThekwini  Munici -
pal i ty  has  been a  longstanding support-
er  of  the  industr y  through i ts  funding 
and strategic  overs ight  of  the  DAC.  Over 
nearly  two decades,  the  DAC has  con-
t inued to  faci l i tate  programmes and 
init iat ives  that  le verage the support  of 
both the publ ic  and pr ivate  sectors  and 
generate  posit ive  outcomes for  the  local 
automotive  industr y.

One of  South Afr ica’s  leading Orig inal 
Equipment  Manufacturers  (OEMs) ,  Toy-
ota  South Afr ica  Motors  (TSAM)  and i ts 
local  component  manufactur ing industr y 
are  s i tuated in  eThekwini  Municipal i -
ty  and vehicle  product ion in  the  City 
contr ibutes  to  approximately  24% of  the 
nat ional  total .  This  value chain  supports 
over  29  000 jobs  direct ly  and s igni f icant-
ly  more through the strong mult ipl iers 
associated with  the automotive  industr y. 
I t  is  the  v ie w of  the  City  that  support-
ing  investment  in  and the de velopment 
of  the  automotive  industr y  s igni f icant-
ly  contr ibutes  to  foster ing innovat ion, 
local  manufactur ing capabi l i t ies  and 
a  strengthened industr ia l  base for  the 
local  economy.

2019 represents  another  successful  year 
for  the  DAC with  a  s igni f icant  number  of 
h igh- impact  projects  faci l i tated,  a  grow-
ing membership  base and rene wed and 
strengthened partnerships  with  var ious 
industr y  stakeholders .  Ne w init iat ives 
l ike  the  Le vel  Four  Accelerator  and the 
support  for  Black-suppl ier  local isat ion 
are  also  fundamental  for  ensur ing sector 
growth is  in  l ine  with  the South Afr ican 
Automotive  Masterplan.

eThekwini  Municipal i ty  is  a  proud part-
ner  of  the  c luster  and looks  for ward to 
another  year  of  encouraging outcomes 
from the c luster ’s  programmes.

Counc i l lor Sipho Kaunda
Chairperson:  Economic  De velopment 
and Planning Committee
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Q&A WITH THE 
FACILITATION 
TEAM
The DAC Facilitation Team is committed to working with 
industry and our public sector stakeholders to deliver 
value to our members.

Q. The DAC is in its 18th year of operations. How has the cluster 
remained relevant over nearly two decades?

A. The DAC is fundamentally an industry-led initiative driven by a high-level 
Executive Committee that consists of leaders from the local supply base, TSAM, and 
senior Municipal representatives. The support the cluster receives from its Executive 
Committee ensures that the cluster remains relevant and continues to deliver impact 
to members. In addition, programme committees sit 12 times per year and enable 
the cluster to respond to sector needs, adapt and deliver programmes of high value 
to firms.

Sinenhlahla Mdakane
Facilitator, DAC

Q. What do you consider to be some of the key successes of the cluster in 
2019?
A. The impact of cluster programmes is clear through the fact that membership 
increased from 49 members in 2019 (+7%) and the annual approval rating for 
cluster activities was 95%. The 2019 year saw 2 906 people participate in DAC 
initiatives, which is more than the 2017 and 2018 years combined. All programmes 
saw notable successes, however, the delivery of the NAACAM Show amplified 
the impact of the DAC’s localisation initiatives on a national scale. In addition, our 
Management Development Programme (MDP) saw its 184th graduate. Like all DAC 
programmes, this training intervention is project-based, so in addition to developing 
skills, it is also a firm upgrading programme.

Meghan King
Facilitator, DAC

Q. The 2020 year sees the start of a new three-year partnership with the 
eThekwini Municipality. What does the future hold for the DAC?
A. Over the next three years, the DAC will look to deepen its impact and work 
closely with senior industry representatives and stakeholders to ensure that the 
cluster positions itself as a vehicle to develop the local sector and achieve growth 
targets in line with national and regional strategic objectives. The cluster plans to 
drive localisation through supporting OEM to Tier 1, and Tier 1 to Tier 2 localisation 
interventions, and enable buyer supplier linkages through physical and digital 
sourcing platforms; promote manufacturing excellence through a leading continuous 
improvement (CI) programme; deepen transformation through Black-supplier 
mentorship, upgrading, and market access support; and deliver an expanded range 
of professional and shop-floor skills development initiatives.

All these initiatives could not be possible without the continued support from 
eThekwini Municipality and our Executive Committee, and therefore a sincere vote of 
thanks is extended to them from the Facilitation Team, and together we look forward 
to an exciting new chapter for the DAC.

Douglas Comrie
Chief Facilitator, DAC
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Andrew Velleman
Chairperson and Localisation & 
Growth Programme Chair
Chief Executive Officer: CFAO South 
Africa

John Chandler
Manufacturing Excellence               
Programme Chair
Hesto Harnesses

Paul Vermaak
Skills Development Programme Chair
Skills Development Programme Chair

Steve van der Ham
Nominated Supplier Representative
Toyota Boshoku

Riaz Haffejee
Nominated Supplier Representative
Sumitomo Rubber

Alex Holmes
Nominated Industry Representative
MAHLE Behr SA

Nigel Ward
OEM Representative

Toyota South Africa Motors
John Oliver
OEM Representative
Toyota South Africa Motors

Michael Waldburger
OEM Representative
Toyota South Africa Motors

Takalani Rathiyaya
eThekwini Municipality 
Funder Representative

Ravesha Govender
eThekwini Municipality 
Funder Representative

Russell Curtis
eThekwini Municipality 
Funder Representative

Douglas Comrie
Facilitator (Non-voting)
B&M Analysts

John White
Facilitator (Non-voting)
B&M Analysts

THE 
EXECUTIVE 
COMMITTEE
Senior executives from member firms and officials from 
the eThekwini Municipality make up the DAC’s Exec-
utive Committee. The Executive Committee provides 
strategic oversight and programmatic direction for the 
cluster.



GROWTH.
COMPETITIVENESS.
TRANSFORMATION.

KwaZulu-Natal Automotive Industry Performance: 
A Decade in Review

KZN-based OEM vehicle production and exports (2010 to 2019)

KZN-based OEM vehicle production proportion of SA-based OEMs (of 2010-19 total)

The KwaZulu-Natal (KZN) automotive industry has performed impressively over the last decade and remains a major employer and 
driver of the provinces economic development. 
Between the KZN-based OEMs and the component firms, the industry is estimated to employ around 29 000 persons (KwaZulu-Natal 
Automotive Strategy, 2019), with around another 50 000 estimated to be employed in automotive sales, repairs and the maintenance 
sector (StatsSA). 
From a production perspective, total vehicle production reached just over 150 000 in 2019. This was driven primarily by Toyota South 
Africa Motors, located in Prospecton in eThekwini, the biggest total light vehicle OEM producer over the last decade in South Africa, 
with support from the several medium to heavy vehicle operations, including Volvo and MAN Trucks in eThekwini and Powerstar in 
Pietermaritzburg. Over 50 000 vehicles production in KZN in 2019 were exported. 
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At a supplier level, the KZN 
industry consists of around 120 
firms (KZN Auto Strategy, 2019). 
Many supply Toyota as well as the 
other OEMs in SA. The supplier 
base consists of several major 
automotive component firms, 
including Sumitomo Rubber, 
Smiths Manufacturing, MAHLE 
Behr, G.U.D. Holdings, Hesto Har-
nesses, Toyota Tsusho and Toyota 
Boshoku. 
Total sales for SA-based Tier 1 

firms supplying the seven light 
vehicle OEMs located in South 
African are estimated to have 
reached over R 70 billion in 2019, 
with KZN-based Tier 1 firms 
contributing around a quarter of 
the total. Total local content is es-
timated to be around R 44 billion 
for all SA-based Tier 1 firms, up 
from almost R 31 billion in 2017. 
Local content generated by KZN-
based Tier 1 firms is estimated to 
be around R 9.7 billion in 2019, up 
from R 8.4 billion in 2017. 

KZN-based Tier 1 Firms - Local content levels (2017 – 2019)
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OVERCOMING 
CROSS-CUTTING 
SECTOR 
CHALLENGES  

The DAC thanks eThekwini Municipality and all              
supporting partners for 2019:

SAABC
South African Automotive Benchmarking Club
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2019 
REFLECTIONS
“Huge eye-opener”
 Executive Development Programme (Hesto Harnesses)

 “The session was mind-blowing, even relevant for production managers”
 Quality Circle programme (Aeroklas Duys)

“Thank you to DAC for helping me to become a leader to my team. Without 
this training, it would not have been possible”
 Team Leader Training (Feltex Fehrer)

“Excellent, informative and insightful”
 Skills development (Aveng Trident Steel)

“Learning from the experience and knowledge of peers was fantastic”
 RFQ & Costing Training (Aunde SA)

“Shifted my perspectives”
 Lean Six Sigma Black Belt (Feltex Trim)

“A fantastic initiative”
 Level Four Accelerator (Brits Nonwoven)

Average approval             
Rating

95%

Delegates
participating in
Management
Development Programme34

R12,29m
Total Revenue
For 2019

Team
Leaders
Trained

45

184th MDP 
graduate in6 years

10% yoy increase
 in benchmarking activities in KZN

LEVERAGED FUNDING
66%

MEMBERSHIP FEES
11%

CORE ETHEKWINI
FUNDING 23%

  FUNDING BREAKDOW
N

Aveng Trident Steel
Brits Nonwoven

Crisp Air
Enermous

eThekwini Precision Works
Engtec
Rubbertek
Wasomi

8 NEW MEMBERS

49 members

of DAC members are
black-owned

suppliers  

29%

116
Quality Circle programme
participants
in 3 years

18 years to automotive manufacturers
adding value

Total
participation

2906 people
in 2019
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WE 
DELIVER 
ON OUR 
PROMISES

Did not achieve

Partially achieved

Achieved in full

Exceeded delivery expectations

Programme Delivery: Three Year Review

Programme Activity Output 2017 - 2019 Delivery 3 Year
Delivery 

Supplier benchmarking
assessments 15 benchmarks per annum 59 suppliers benchmarked over 3 years

Management capacity building
and enterprise development
support  

5 companies assisted
per annum

15 firms supported across standards upgrading (IATF / ISO),
Lean Six Sigma and project specific manufacturing
excellence interventions

Lean capacity-building
programmes 

4 study tours and/or quality
circle (QC) interventions 16 QC / peer-learning interventions

Facilitation of quarterly
technical steering committee
(TSC) meeting to ensure
governance oversight and   

4 x quarterly knowledge
sharing sessions 10 sessions taken place over 3 years

Industry-level and
project-specific localisation
support  

3 x projects per annum 
9 projects supported including firm-level business plan
development, automotive supply park research and
development support, business health index development  

Enabling buyer – supplier
linkages 

1 buyer-supplier platform
per annum

6 platforms for buyer-supplier linkages established including
2 NAACAM Shows, 2 Black supplier days and the development
of a lower tier supplier sourcing tool  

Facilitation of quarterly TSC
meetings to ensure governance,
oversight and  

4 x quarterly knowledge
sharing sessions 12 sessions taken place over 3 years

Executive development
programme (EDP) 

Delivery of 1 EDP series
per annum 3 EDP seminar series over 3 years; 60 executives trained

Management development
programme (MDP)  Training of 20, 25, 30 learners 3 MDPs delivered; 85 managers trained over 3 years

Graduate development
programme (GDP)  

15, 20, 30 engineers mentored 3 GDPs delivered; 26 engineers trained; programme
rescoped to increased uptake in 2019 

Team leader training
15, 20, 30 team leaders
awarded team leader
certificate 

4 training programmes delivered; 72 team leaders
trained over 3 years

Youth development programme
(YDP) 

20 Youth supported to enter
the industry 

2 workplace entry solutions executed; 31 young
persons supported

Executive level management
Preparation and facilitation
of 4 Executive Committee
meetings held annually  

12 meetings held over 3 years

Financial management 
Management and
administration of the cluster
finances  

3 clear audits in 3 years

Administration &
Communication 

Efficient delivery of
administrative tasks related
to the execution of cluster
activities and monthly
communication to members,
website updates, newsletter
distribution     

Communication with members well managed; communication
mechanisms improved over three years (social media, email
campaigns, new innovation in communication)  

Governance & compliance
Regular primary grant funder
engagement, monthly
financial reports  

36 monthly reports, 12 quarterly reports, 3 annual reports,
3 annual appraisals

Travel Cluster travel costs Travel for programme delivery within budget
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LOCALISATION              
& GROWTH 
REPORT

The Localisation & Growth programme aim is to increase 
localisation and Black-owned supplier participation in 
the local automotive industry.

Through the Localisation & Growth programme, the Durban Automotive 
Cluster directs efforts to respond to the national objective of 60% local 
content in South African manufactured vehicles. This has been progressed 
through several innovative projects over the past year. 

The NAACAM Show
The flagship Localisation & Growth initiative 
for 2019 was the NAACAM Show, hosted by the 
Durban Automotive Cluster in March. The Show 
was a collaborative industry initiative that fo-
cused on driving localisation and growth through: 
• Enabling buyer-supplier linkages through 

strategically orchestrated business-to-business 
meetings;

• Supporting transformation and Black-supplier 
development through platforms for engagement, 
business meetings, access to the complimentary 
exhibition stands, and the Emerging Supplier 
Dragon’s Den;

• Industry thought leadership fostered by a 
conference of high-profile industry executives 
and stakeholders;

• Showcasing the capabilities of the local 
supply base through exhibitions and technical 
demonstrations.

Level Four Accelerator
Given the requirement by the Department of Trade 
and Industry that incentives will be available only 
to firms with a B-BBEE score of Level Four or better 
from January 2021, the Durban Automotive Cluster 
delivered a ‘Level Four Accelerator’ Working Group. 
This initiative tackled all aspects of the B-BBEE 
codes and used a combination of expert insight 
and peer learning to assist members in achieving 
Level Four status as quickly and cost-effectively as 
possible.

Request for Quotation and Costing Training
The Durban Automotive Cluster supported Tier 
2 and 3 suppliers in understanding how to de-
velop an accurate costing base and how to more 
effective response to Request for Quotations 
through a comprehensive training intiaitive. This 
programme combined theory with support from 
Tier 1 suppliers and Toyota South Africa Motors 
who shared on how to overcome hurdles and 
challenges associated with Request for Quotation 
response to assist in unlocking new localisation 
opportunities for local suppliers. 28 participants 
engaged in the programme.

Quarterly Knowledge Sharing Sessions
The Durban Automotive Cluster also hosted quar-
terly knowledge sharing sessions on localisation 
and transformation. Topics in 2019 included:
• Improving supplier B-BBEE score for ‘owner-

ship’
• Understanding automotive industry capital 

investment trends
• Managing enterprise and supplier development
• Understanding Original Equipment 

Manufacturer trategies for driving localisation 
and transformation

BUYER-SUPPLIER
MEETINGS

EXHIBITORS

ATTENDEES

BLACK-OWNED 
EXHIBITORS

340

204

1772

22%

122

183

1304

18%

+11%

+179%

+36%

+4%

         METRIC/YEAR              2019           2017        % CHANGE

Andrew Velleman, Programme Chair
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MANUFACTUR-
ING EXCELLENCE 
REPORT

The Manufacturing Excellence programme 
focuses on advancing the competitiveness 
of supplier operations which it does through 
a close association with the South African 
Automotive Benchmarking Club (SAABC). 

The Manufacturing Excellence 
programme saw some significant 
achievements in 2019, not least of 
which has been the successful DAC 
quality circle (QC) programme, which 
has seen its 116th participant in three 
years, and the 10% increase in Kwa-
Zulu-Natal based firm benchmark 
participation. 

Supplier benchmarking
Supplier benchmarking remains a 
core and fundamental aspect of DAC 
programme delivery. This diagnostic 
not only informs the firm-level inter-
ventions deployed by the cluster, but 
also through the benchmark, organ-
isations can monitor and track their 
performance against themselves and 
other leading firms. An increase from 
20 to 22 automotive industry bench-
marks took place from 2018 to 2019. 
This constitutes 45% of member firms 
benchmarked. 

Supplier-level interventions
2019 saw the DAC develop a new diag-
nostic-led mentorship initiative. This 
programme is informed by the results 
of firm-level benchmarks and affords 
members individual consulting and 
mentorship to tackle the recommenda-
tions made for performance improve-
ment. The programme combined op-
erator level training and capacitation 
with executive mentorship to deliver 
positive outcomes for participating 
firms. The pilot programme, closing 
in Quarter 1 2020, has seen 8 firms 
participate.

Quality Circle Programme
The QC programme is also a key inter-
vention aimed at driving continuous 
improvement and empowering shop-
floor workers to problem-solve and 
improve productivity. The programme 
has seen 116 participants complete 
since inception 3 years previously.

State of the Automotive Industry
In partnership with the SAABC, the DAC 
hosted the State of the Automotive 
Industry (SOAI) address at its Annual 
General Meeting in May 2019. The pre-
sentation provided insights in the state 
and performance trajectory of the 
South African automotive industry and 
this annual event remains a highlight 
on the automotive industry calendar.

Study tours 
Study tours are a key opportunity for 
peer learning. Throughout 2019, the 
following study tours were undertaken:
• Health and Safety for Automotive 

Manufacturers: Tour of Pressure Die 
Castings

• Total Quality Management: Tour of 
SRF Flexipak

SAABC
South African Automotive Benchmarking Club

Supplier Benchmarking 
Supplier benchmarking remains 
a core and fundamental aspect 

of  DAC programme delivery.

Quality Circle Programme
 The programme has seen 116 

participants complete since 
inception 3 years ago

STUDY TOURS
The DAC participates in the 
National WCM Study Tour 

Programme in partnership 
with SAABC

The aim of the Manufacturing Excellence programme is 
to advance the competitiveness of supplier operations.

John Chandler, Programme Chair
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SKILLS 
DEVELOPMENT 
REPORT

The 2019 year was a productive one for the Skills Development programme 
and saw the largest number of persons trained across the programme’s 
training interventions. Key highlights from the year included the scoping 
of a Senior Management Development Programme (SMDP), to be offered in 
2020, and the graduation of our largest class managers (34) in our Manage-
ment Development Programme (MDP). 

Quarterly Knowledge                           
Sharing Sessions
Knowledge sharing is the corner-
stone of the DAC. In 2019, human 
resource best practice topics 
included:
• Minimising labour disputes 

by understanding the amend-
ments to the Labour Relations 
Act

• Gaining tools and techniques 
to drive staff engagement and 
commitment levels

• Delivering value through skills 
development: Improve your 
B-BBEE Score

• Management development: 
Deepening leadership skills in 
automotive manufacturing

Executive Development         
Programme (EDP)
The EDP was delivered in the 
fourth quarter of 2019 and saw 
senior industry representatives 
engaged in the programme. The 
EDP included two days of seminar 
sessions facilitated by Dr Justin 
Barnes that focused on equipping 
executives and directors with 
tools to understand strategising 
for an increasingly disrupted 
automotive manufacturing envi-
ronment - unpacking Lean, Green 
and Unforeseen. 

Management Development 
Programme (MDP)
The comprehensive MDP aims to 
equip managers with an un-
derstanding of leadership and 
management skills specific to 
the automotive industry. It is a 
learning intervention that strives 
to bring real benefits to partic-
ipants and their organisations 
through the principle of Busi-
ness-Driven Action Learning and 
the implementation of projects 
that provide a significant return 
on investment to firms. In 2019, 
34 delegates completed the DAC’s 
Management Programme in 
partnership with the University of 
Stellenbosch. 

Graduate Development         
Programme (GDP)
The DAC GDP is a skills develop-
ment programme that focuses on 
the development of engineering 
and business skills for graduates 
and new entrant professionals 
in the automotive industry. 2019 
saw the DAC launch a redesigned 
and highly impactful programme 
with an increased focus on proj-
ect implementation and tangible 
outputs from training interven-
tions. Fifteen young graduates 
enrolled in the programme in 
2019. 

Operator Skills Training
The DAC continues to support 
operators and team leaders 
through the Team Responsibility 
and Competitiveness Evaluation 
(TRACE) Programme. This year, 15 
participants completed the TRACE 
short course focusing equipping 
operators to understand the most 
critical elements of lean manu-
facturing. In addition, the DAC 
supported Sumitomo Rubber with 
an in-house TRACE programme 
for 30 learners.

Youth Development 
Programme (YDP)
The cluster’s revised YDP provides 
an innovative workplace entry 
solution for unemployed youth 
looking to enter the automotive 
industry. Learners are equipped 
with knowledge and skills in 5S 
theory and implementation, as 
well as industrial theatre. Trained 
unemployed learners are then 
afforded the opportunity to assist 
firms on the shop floor with 5S 
in a non-threatening, interactive 
and informative manner. 15 indi-
viduals have participated in the 
2019 YDP programme.

The aim of the Skills Development programme 
is to develop a sufficient and sustainable pipe-
line of world class talent that reflects the in-
dustry’s transformation objectives. 

Paul Vermaak, Programme Chair
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GOVERNANCE

The DAC’s audited financial statements have, over the 
past 18 years, reflected good management, controls and 
governance. The cluster has a strong and longstanding 
relationship with eThekwini Municipality who have remained 
a core government funder for the cluster since inception. 

Registered as a Non-Profit Company (NPC)

Memorandum of Incorporation that entrenches Public-Private 
Partnership (PPP) model with transparent governance and clear 
accountability

Clear business plan and accompanying implementation plan

Memorandum of Agreement (MOA) governing relationship with 
primary funder

Performance management and reporting systems that are effective 
and efficient

Financial control systems that are effective, efficient and transparent

Adequate solvency and liquidity provisions

Clean, unqualified annual financial audit

Risk management practices that are effective, efficient and transparent

Competition Law checklist and related safeguards

Procurement systems that are effective, efficient and transparent

Service Level Agreement (SLA) governing relationship with facilitation 
service provider

Capacity to comply with funding agreements

Compliance with the Companies Act; The Income Tax Act; Consumer 
Protection Law; the Public Finance Management Act and the Municipal 
Finance Management Act

Broad-Based Black Economic Empowerment (B-BBEE) level 4 
contributor and 100% of expenditure can therefore be claimed as 
Preferential Procurement
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Brace Able
Manufacturing
+27 (31) 792 1000
richardr@braceable.co.za
www.braceable.co.za

BRINK Towing Systems
+27 (33) 401 0120
Mark.Gutridge@brink.eu
www.brinkgroup.eu

Maxe
+27 (31) 536 8005
kevin@maxe.co.za
www.maxe.co.za

Ramsay Engineering
+27 (33) 387 1575
re@ramsay.co.za
www.ramsay.co.za

Rock Solid Industries
+27 (31) 700 5925
sales@rocksolidindustries
.co.za
www.rocksolidindustries.co.za

Engtec Engineering
+27 (31) 702 5162
info@engtec.co.za
www.engtec.co.za

eThekwini Precision Press
+27 (31) 914 4689
ricardo@e-pw.co.za
www.ethekwiniprecision-
works.co.za

FOUNDRY / 
FORGE
Pressure Die Casting
+27 (33) 397 5500
enquires@pdc.co.za
www.pdc.co.za

HESTO Harnesses
+27 (32) 437 6700
sales@hesto.co.za
www.hesto.co.za

Lumen Special Cables
+27 (31) 702 1211
sales@lumensouthafrica.
com
www.lumen.com

PFK Electronics
+27 (33) 845 4700
sales@pfk.co.za
www.pfk.co.za

Production Logix
+27 (31) 700 4718
enquiries@prologix.co.za
www.prologix.co.za

Sealtron
+27 (31) 502 5185
info@seatron.co.za
www.sealtron.co.za

Superlight
+27 (31) 701 6404
info@superlight.co.za
www.superlight.co.za

Wasomi Enterprises
+27 (31) 705 1376
info@wasomi.co.za
www.wasomi.co.za

COMPONENTS
Commercial Auto                      
Components
+27 (31) 705 5024
info@cactruckbars.co.za
www.comautocomp.com

Federal-Mogul Vehicle
Safety & Protection
+27 (31) 913 3500
Vicky.rajkumar@federal
mogul.com
www.federalmogul.com

JIT ASSEMBLY
Bell Equipment Ltd
+27 (35) 907 9111
stephenj@bell.co.za
www.bellequipment.com 

Toyota South Africa Motors
+27 (31) 910 2911/4750
ccc@tsb.toyota.co.za
www.toyota.co.za 

AUNDE South Africa
+27 (31) 913 8000
southafrica@aunde.com
www.aunde.co.za

Brits Nonwoven
+27 (31) 710 7707
Kealin.Debruin@brits.co.za
www.brits.co.za

Expert Automotive Trim
+27 (31) 463 1350
pragasen@expertautotrim.co.za
www.expertautotrim.co.za

Feltex Automotive Trim
+27 (31) 460 4200
autotrim@feltex.co.za
www.feltex.co.za

Feltex Fehrer
+27 (31) 460 4200
automoulding@feltex.co.za
www.feltex.co.za

Finlam Technical
+27 (31) 713 2400
automotive@finlam
technical.com
www.finlamautomotive.com

Freudenberg Nonwovens
+27 (31) 206 0470
info@freudenberg.co.za
www.nonwovens-group.com

GST Automotive Safety SA
+27 (31) 736 1016
Clive.reinhardt@gst-global.com
www.global-safety-textiles.com

Handel Street
+27 (31) 332 6025
hsdurban@handelstreet.co.za
www.handelstreet.co.za

Toyota Boshoku South Africa
+27 (31) 949 4000
tbsainfo@toyota-boshoku.
sa.com
www.toyota-boshoku.sa.com

Toyoda Gosei SA
+27 (31) 949 5051
leevani.p@tg-southafrica.co.za
www.toyoda-gosei.com 

Aveng Trident Steel
+27 (31) 913 2300
info@trident.co.za
www.avengtridentsteel.co.za 

Connectco
+27 (31) 902 8134
reception@connectco.co.za
www.fascor.co.za

Crisp-Air
+27 (31) 569 2439
crisp@iafrica.com 

Enermous
+27 (83) 232 2731
info@enermous.co.za 
www.enermous.co.za

Hulamin
+27 (33) 395 6911
hulamin@hulamin.co.za
www.hulamin.co.za

Rubbertek
+27 (31) 705 6143
www.rubbertek.co.za

Sumitomo Rubber SA
+27 (31) 242 1111
marketing@srigroup.co.za
www.srigroup.co.za

Toyota Tsusho Africa
+27 (31) 949 5000
andrew.velleman@ttaf.co.za
www.ttaf.co.za

Wave Paper
+27 (31) 705 3344
Andrew@wavepaper.co.za
www.wavepaper.co.za

METAL FORMING
/PRESSING

PRECISION 
MAKING

Aeroklas Duys
+27 (31) 713 1700
sales@duys.co.za
www.duys.co.za

Federal-Mogul
Powertrain Systems
+27 (31) 717 3313
Vicky.rajkumar@federal
mogul.com
www.federalmogul.com

G.U.D. Filters
+27 (31) 910 3111
marketing@gud.co.za
www.gud.co.za

Gamamboh Engineering
+27 (76) 338 3323
www.gamambohengineer-
ing.co.za

Kholeka Engineering
+27 (31) 700 1221
sipho@kholeka.com
www.kholeka.com

L&J Tool and
Engineering Works
+27 (31) 914 4294
rex@ljtools.co.za
www.ljtools.co.za

MAHLE Behr South Africa
+27 (31) 719 7600
www.behrgroup.com

Smiths Manufacturing
+27 (31) 719 4911
info@smiths.co.za
www.smiths.co.za

Thekwini Wire & Fasteners
+27 (31) 902 7097
bala@thekwiniwire.co.za
www.thekwiniwire.co.za

Webroy
+27 (33) 387 2331
sales@webroy.co.za
www.webroy.co.za

METAL 
FABRICATION

HARNESSES/
ELECTRONICS TRIM OTHERMEET OUR

MEMBERS
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CONTACT 
US About the Durban 

Automotive        
Cluster
The Durban Automotive Cluster 
(DAC) is a Public-Private Partnership 
between the eThekwini Municipality 
and the KwaZulu-Natal automotive 
manufacturing sector that focuses on 
developing the competitiveness of the 
automotive manufacturing industry 
in KwaZulu-Natal. This not for profit 
organisation is an industry driven ini-
tiative, drawing on the leadership and 
expertise of individuals from a broad 
range of member firms. 

For more information on the Durban 
Automotive Cluster please visit                                
www.dbnautocluster.org.za. 

Powered by 
B&M Analysts
Cluster facilitation services are provid-
ed by Benchmarking & Manufacturing 
Analysts SA (Pty) Ltd (B&M Analysts), an 
organisation that provides specialised 
services to enhance sustainable indus-
try development.

For more information on B&M Analysts 
please visit www.bmanalysts.com. 

CONTACT DETAILS

+27 (0) 31 764 6100

+27 (0) 86 607 4510

dac@bmanalysts.com

The House

Bellevue Campus

5 Bellevue Road

Kloof

3610

South Africa

PostNet Suite 10139

Private Bag X7005

Hillcrest

3650

South Africa

www.dbnautocluster.
org.za
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ABOUT 
OUR
FUNDER

CONTACT INFORMATION: 
Takalani Rathiyaya • Telephone: (031) 311 4227 

Email: takalani.rathiyaya@durban.gov.za

The Economic Development Unit (EDU) is mandated to promote economic development, job creation, 
economic transformation and economic intelligence within the municipal region.

The EDU Sector Development Programmes Department facilitates the stimulation and growth of priority 
sectors, by providing city-wide support to the targeted economic sectors in-line with the National Industrial 
Development Policy Framework, eThekwini’s Integrated Development Plan (IDP) 2 as well as the eThekwini 
Economic Development and Job Creation Strategy.

eThekwini Municipality’s EDU is implementing Sector Development Programmes through special purpose 
vehicles (SPVs) such as clusters. Clustering is a collaborative enabling platform for industry formations, 
government, academia, non-profit organizations, state-owned enterprises as well as other agents to 
address issues of common interest. Innovation, collaboration, knowledge transfer and networking required 
to support competitiveness are facilitated by the intensity of linkages provided within a dense clustering 
of related firms.

The Sector Development Programmes Department demonstrates several positive economic development 
attributes such as the propensity to retain and grow employment opportunities; the ability to derive export 
earnings; and the ability to support economic activities in related sectors.

ECONOMIC DEVELOPMENT UNIT
Sector Development Programmes Department

www.durban.gov.za

• Business Process Outsourcing
Business Enabling South Africa
www.bpesa.org.za

• Clothing & Textiles
KZN Clothing & Textiles Cluster
www.kznctc.org.za

• Maritime & Logistics
EThekwini Maritime Cluster
www.maritimecluster.co.za

• Chemicals
Durban Chemicals Cluster
www.durbanchemicalscluster.org.za

• Materials Recovery & Green Economy
USE-IT
www.use-it.co.za

• Leather & Footwear

• ICT & Electronics
Smart XChange
www.smartxchange.co.za

• EThekwini Furniture Cluster
KwaMashu Furniture Incubator
www.furntech.org.za

• Automotive
Durban Automotive Cluster
www.dbnautocluster.org.za

• Agro-Processing
Edamame Development Programme
www.edamame.co.za

• Sustainable Tourism
Durban Green Corridors
www.durbangreencorridor.co.za

• Leisure and Entertainment

List of Programmes & Clusters:

PREFACE

02 34
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AUDITED
FINANCIAL
STATEMENTS
The DAC’s audited financial statements have, over the past 18 
years, reflected good management, controls and governance. The 
cluster has a strong and longstanding relationship with eThekwini 
Municipality who have remained a core government funder for the 
cluster since inception. 

DURBAN AUTOMOTIVE CLUSTER NPC
(Registration number 2005/035247/08)
ANNUAL FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2019



Durban Automotive Cluster NPC
Annual Financial Statements for the year ended 31 December 2019
General Information

Country of incorporation and domicile South Africa

Nature of business and principal activities To promote growth and competitiveness in the local automotive
industry.

Directors D.S Comrie

A.G Holmes

P Vermaak

A.P Velleman

J.R Chandler

Registered office The House, Bellevue Campus

5 Bellevue Road

Kloof

3610

Business address The House, Bellevue Campus

5 Bellevue Road

Kloof

3610

Postal address Postnet Suite 10139

Private Bag X7005

Hillcrest

3650

Bankers Investec Limited

Auditors Mazars

Registered Auditors

Company registration number 2005/035247/08

Tax reference number 9184751148

Level of assurance These annual financial statements have been audited in
compliance with the applicable requirements of the Companies
Act of South Africa.

Preparer The annual financial statements were independently compiled
by:

Dave Bates

Chartered Accountant (S.A)

Issued 08 June 2020
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Durban Automotive Cluster NPC
Annual Financial Statements for the year ended 31 December 2019

The reports and statements set out below comprise the annual financial statements presented to the stakeholders:
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Practitioner's Compilation Report 7

Directors' Report 8 - 9

Statement of Financial Position 10

Statement of Comprehensive Income 11

Statement of Changes in Equity 12

Statement of Cash Flows 13

Accounting Policies 14

Notes to the Annual Financial Statements 15 - 17

Detailed Income Statement 18
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The DAC’s audited financial statements have, over the past 18 
years, reflected good management, controls and governance. The 
cluster has a strong and longstanding relationship with eThekwini 
Municipality who have remained a core government funder for the 
cluster since inception. 

INDEPENDENT AUDITOR'S REPORT

To the shareholder of Durban Automotive Cluster NPC

Opinion

We have audited the annual financial statements of Durban Automotive Cluster NPC set out on pages 10 to 17,
which comprise the statement of financial position as at 31 December 2019, and the statement of profit or loss
and other comprehensive income, statement of changes in equity and statement of cash flows for the year then
ended, and notes to the annual financial statements, including a summary of significant accounting policies.

In our opinion, the annual financial statements present fairly, in all material respects, the financial position of
Durban Automotive Cluster NPC as at 31 December 2019, and its financial performance and cash flows for the
year then ended in accordance with International Financial Reporting Standard for Small and Medium-sized
Entities and the requirements of the Companies Act of South Africa.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing. Our responsibilities under those
standards are further described in the Auditor’s Responsibilities for the Audit of the Annual Financial Statements
section of our report. We are independent of the company in accordance with the Independent Regulatory Board
for Auditors Code of Professional Conduct for Registered Auditors (IRBA Code) and other independence
requirements applicable to performing audits of financial statements in South Africa. We have fulfilled our other
ethical responsibilities in accordance with the IRBA Code and in accordance with other ethical requirements
applicable to performing audits in South Africa. The IRBA Code is consistent with the International Ethics
Standards Board for Accountants Code of Ethics for Professional Accountants (Parts A and B). We believe that
the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Emphasis of matter

We draw attention to note 13 and note 14 in the annual financial statements which are indicative of events or
conditions, subsequent to the financial period, that a material uncertainty exists that may cast significant doubt on
the company’s ability to continue as a going concern.

Our opinion is not modified in respect of this matter.

Other information

The directors are responsible for the other information. The other information comprises the Directors' Report as
required by the Companies Act of South Africa. The other information does not include the annual financial
statements and our auditor's report thereon.

Our opinion on the financial statements does not cover the other information and we do not express an audit
opinion or any form of assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other information and, in
doing so, consider whether the other information is materially inconsistent with the annual financial statements or
our knowledge obtained in the audit, or otherwise appears to be materially misstated. If, based on the work we
have performed, we conclude that there is a material misstatement of this other information, we are required to
report that fact. We have nothing to report in this regard.
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Durban Automotive Cluster NPC
Annual Financial Statements for the year ended 31 December 2019
Directors' Responsibilities and Approval

The directors are required by the Companies Act of South Africa, to maintain adequate accounting records and are
responsible for the content and integrity of the annual financial statements and related financial information included
in this report. It is their responsibility to ensure that the annual financial statements fairly present the state of affairs
of the company as at the end of the financial year and the results of its operations and cash flows for the period
then ended, in conformity with the International Financial Reporting Standard for Small and Medium-sized Entities,
the Companies Act of South Africa and SAICA Financial Reporting Guides as issued by the Accounting Practices
Committee. The external auditor is engaged to express an independent opinion on the annual financial statements.

The annual financial statements are prepared in accordance with the International Financial Reporting Standard for
Small and Medium-sized Entities, the Companies Act of South Africa and SAICA Financial Reporting Guides as
issued by the Accounting Practices Committee and are based upon appropriate accounting policies consistently
applied and supported by reasonable and prudent judgements and estimates.

The directors acknowledge that they are ultimately responsible for the system of internal financial control
established by the company and place considerable importance on maintaining a strong control environment. To
enable the directors to meet these responsibilities, the board sets standards for internal control aimed at reducing
the risk of error or loss in a cost effective manner. The standards include the proper delegation of responsibilities
within a clearly defined framework, effective accounting procedures and adequate segregation of duties to ensure
an acceptable level of risk. These controls are monitored throughout the company and all employees are required to
maintain the highest ethical standards in ensuring the company’s business is conducted in a manner that in all
reasonable circumstances is above reproach. The focus of risk management in the company is on identifying,
assessing, managing and monitoring all known forms of risk across the company. While operating risk cannot be
fully eliminated, the company endeavours to minimise it by ensuring that appropriate infrastructure, controls,
systems and ethical behaviour are applied and managed within predetermined procedures and constraints.

The directors are of the opinion, based on the information and explanations given by management, that the system
of internal control provides reasonable assurance that the financial records may be relied on for the preparation of
the annual financial statements. However, any system of internal financial control can provide only reasonable, and
not absolute, assurance against material misstatement or loss.

The directors have reviewed the company’s cash flow forecast for the year to 31 December 2020 and, in the light of
this review and the current financial position, they are satisfied that the company has or has access to adequate
resources to continue in operational existence for the foreseeable future.

The external auditors are responsible for independently auditing and reporting on the company's annual financial
statements. The annual financial statements have been examined by the company's external auditors and their
report is presented on pages 4-5.

The annual financial statements set out on pages 10 to 18, which have been prepared on the going concern basis,
were approved by the board on 08 June 2020 and were signed on its behalf by:

A.P Velleman A.G Holmes
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The DAC’s audited financial statements have, over the past 18 
years, reflected good management, controls and governance. The 
cluster has a strong and longstanding relationship with eThekwini 
Municipality who have remained a core government funder for the 
cluster since inception. 

INDEPENDENT AUDITOR'S REPORT

Responsibilities of the directors for the Annual Financial Statements

The directors are responsible for the preparation and fair presentation of the financial statements in accordance
with International Financial Reporting Standard for Small and Medium-sized Entities and the requirements of the
Companies Act of South Africa, and for such internal control as the directors determine is necessary to enable
the preparation of financial statements that are free from material misstatement, whether due to fraud or error.

In preparing the annual financial statements, the directors are responsible for assessing the company’s ability to
continue as a going concern, disclosing, as applicable, matters related to going concern and using the going
concern basis of accounting unless the directors either intend to liquidate the company or to cease operations, or
have no realistic alternative but to do so.
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INDEPENDENT AUDITOR'S REPORT

Auditor's responsibilities for the audit of the Annual Financial Statements

Our objectives are to obtain reasonable assurance about whether the annual financial statements as a whole are
free from material misstatement, whether due to fraud or error, and to issue an auditor's report that includes our
opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with International Standards on Auditing will always detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are considered material if, individually or in the aggregate, they
could reasonably be expected to influence the economic decisions of users taken on the basis of these financial
statements.

As part of an audit in accordance with International Standards on Auditing, we exercise professional judgement
and maintain professional scepticism throughout the audit. We also:

 Identify and assess the risks of material misstatement of the financial statements, whether due to fraud
or error, design and perform audit procedures responsive to those risks, and obtain audit evidence that
is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.

 Obtain an understanding of internal control relevant to the audit in order to design audit procedures that
are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the company’s internal control.

 Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by the directors.

 Conclude on the appropriateness of the directors' use of the going concern basis of accounting and
based on the audit evidence obtained, whether a material uncertainty exists related to events or
conditions that may cast significant doubt on the company’s ability to continue as a going concern. If we
conclude that a material uncertainty exists, we are required to draw attention in our auditor's report to
the related disclosures in the financial statements or, if such disclosures are inadequate, to modify our
opinion. Our conclusions are based on the audit evidence obtained up to the date of our auditor's
report. However, future events or conditions may cause the company to cease to continue as a going
concern.

 Evaluate the overall presentation, structure and content of the financial statements, including the
disclosures, and whether the financial statements represent the underlying transactions and events in a
manner that achieves fair presentation.

We communicate with the directors regarding, among other matters, the planned scope and timing of the audit
and significant audit findings, including any significant deficiencies in internal control that we identify during our
audit.

__________________________________
Mazars
Partner: Maggie Cassan
Registered Auditor
27 March 2020
Durban
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Practitioner's Compilation Report

To the shareholder of Durban Automotive Cluster NPC

We have compiled the annual financial statements of Durban Automotive Cluster NPC, as set out on pages
 10 - 17, based on information you have provided. These financial statements comprise the statement of financial
position of Durban Automotive Cluster NPC as at 31 December 2019, the statement of comprehensive income,
statement of changes in equity and statement of cash flows for the year then ended, and a summary of
significant accounting policies and other explanatory information.

We performed this compilation engagement in accordance with International Standard on Related Services 4410
(Revised), Compilation Engagements.

We have applied our expertise in accounting and financial reporting to assist you in the preparation and
presentation of these financial statements in accordance with International Financial Reporting Standard for
Small and Medium-sized Entities. We have complied with relevant ethical requirements, including principles of
integrity, objectivity, professional competence and due care.

These financial statements and the accuracy and completeness of the information used to compile them are your
responsibility.

Since a compilation engagement is not an assurance engagement, we are not required to verify the accuracy or
completeness of the information you provided to us to compile these financial statements. Accordingly, we do not
express an audit opinion or a review conclusion on whether these financial statements are prepared in
accordance with International Financial Reporting Standard for Small and Medium-sized Entities.

__________________________________
Mazars
Dave Bates
08 June 2020
Durban
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Durban Automotive Cluster NPC
Annual Financial Statements for the year ended 31 December 2019
Directors' Report

The directors have pleasure in submitting their report on the annual financial statements of Durban Automotive
Cluster NPC  for the year ended 31 December 2019.

1. Nature of business

The company is engaged in the provision of the cluster based development and support to the automotive sector
and operates in South Africa.

There have been no material changes to the nature of the company's business from the prior year.

2. Review of financial results and activities

The annual financial statements have been prepared in accordance with International Financial Reporting Standard
for Small and Medium-sized Entities and the requirements of the Companies Act of South Africa. The accounting
policies have been applied consistently compared to the prior year, except for the adoption of new or revised
accounting standards as set out in note 1.

Full details of the financial position, results of operations and cash flows of the company are set out in these annual
financial statements.

3. Directors

The directors in office at the date of this report are as follows:

Directors
D.S Comrie
A.G Holmes
P Vermaak
A.P Velleman
J.R Chandler

There have been no changes to the directorate for the period under review.

4. Events after the reporting period

Subsequent to the financial reporting period the International Pandemic of COVID-19 impacted the world and
adversely affected the global economy. The directors of the company have assessed the impact of the COVID-19
pandemic on the viability of future operations and are confident that the company and its operations will be able to
continue for the ensuing 12 months after considering a number of factors. The most significant of these factors is
access to existing cash reserves, which based on the cash flow forecasts and budgets compiled by management,
is sufficient to fund the entity for a period of at least one year from date of this report. The cash flow forecasts and
budgets of the entity have been drawn up utilising the utmost prudence  in assessing future income based on
variables such as membership fees collected as well as a comprehensive risk mitigation strategy and the related
impact on operations. These budgets and forecasts have also factored in the worst case scenarios applicable to
each stream of revenue as a stress test on the viability of future operations.

Based on the above, the directors recognise that the impact of the COVID-19 pandemic on the operations of the
entity both currently and in the future will be material and requires significant planning in order to adapt and
overcome the economic hurdles presented.

The directors are not aware of any other material event which occurred after the reporting date and up to the date
of this report.
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Durban Automotive Cluster NPC
Annual Financial Statements for the year ended 31 December 2019
Directors' Report

5. Going concern

The directors believe that the company has adequate financial resources to continue in operation for the
foreseeable future and accordingly the annual financial statements have been prepared on a going concern basis.
The directors have satisfied themselves that the company is in a sound financial position and that it has access to
sufficient borrowing facilities to meet its foreseeable cash requirements. The directors are also not aware of any
material non-compliance with statutory or regulatory requirements or of any pending changes to legislation which
may affect the company.

The directors are however aware of a material change subsequent to the financial period in the form of the 
COVID-19 pandemic that has adversely impacted the global economy and is expected to impact the company. As
per note 14, the impact of the pandemic has been assessed by the directors and based on this assessment they
are of the opinion that the company will be able to continue operations for the ensuing 12 months at a minimum.

The information presented in note 14 of the financial statements along with the unprecedented nature of these
events and conditions presents a material uncertainty that may cast significant doubt on the company’s ability to
continue as a going concern.

6. Auditors

Mazars continued in office as auditors for the company for 2019.
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Durban Automotive Cluster NPC
Annual Financial Statements for the year ended 31 December 2019
Statement of Financial Position as at 31 December 2019

Figures in Rand Note 2019 2018

Assets

Current Assets

Trade and other receivables 2 154,961 2,284,777

Deferred  trade event expenditure - 2,657,748

Cash and cash equivalents 3 297,132 3,440,739

452,093 8,383,264

Total Assets 452,093 8,383,264

Equity and Liabilities

Equity

Accumulated Surplus/(Deficit) 178,592 (217,261)

Liabilities

Current Liabilities

Trade and other payables 4 273,501 8,600,525

Total Equity and Liabilities 452,093 8,383,264
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Durban Automotive Cluster NPC
Annual Financial Statements for the year ended 31 December 2019
Statement of Comprehensive Income

Figures in Rand Note 2019 2018

Revenue 5 12,290,433 3,611,700

Other income 6 662,755 1,454,371

Operating expenses (12,583,674) (5,517,319)

Operating (deficit) / surplus 369,514 (451,248)

Investment revenue 7 26,339 14,917

(Deficit) / Surplus  for the year 395,853 (436,331)
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Durban Automotive Cluster NPC
Annual Financial Statements for the year ended 31 December 2019
Statement of Changes in Equity

Figures in Rand

Accumulated
Surplus/(Defi

cit)

Total equity

Opening balance as previously reported 83,070 83,070
Adjustments
Prior year adjustments 136,000 136,000

Balance at 01 January 2018 as restated 219,070 219,070

Loss for the year (436,331) (436,331)

Balance at 01 January 2019 (217,261) (217,261)

Profit for the year 395,853 395,853

Balance at 31 December 2019 178,592 178,592

Notes
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Durban Automotive Cluster NPC
Annual Financial Statements for the year ended 31 December 2019
Statement of Cash Flows

Figures in Rand Note 2019 2018

Cash flows from operating activities

Cash (used in) generated from operations 10 (3,169,946) 2,647,855

Interest income 26,339 14,917

Net cash from operating activities (3,143,607) 2,662,772

Total cash movement for the year (3,143,607) 2,662,772

Cash at the beginning of the year 3,440,739 777,967

Total cash at end of the year 3 297,132 3,440,739
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Durban Automotive Cluster NPC
Annual Financial Statements for the year ended 31 December 2019
Accounting Policies

1. Basis of preparation and summary of significant accounting policies

The annual financial statements have been prepared on a going concern basis in accordance with the International
Financial Reporting Standard for Small and Medium-sized Entities, the Companies Act of South Africa and SAICA
Financial Reporting Guides as issued by the Accounting Practices Committee. The financial statements have been
prepared on the historical cost basis, and incorporate the principal accounting policies set out below. The annual
financial statements are presented in South African Rands.

These accounting policies are consistent with the previous period.

1.1 Significant judgements and sources of estimation uncertainty

Critical judgements in applying accounting policies

Management did not make critical judgements in the application of accounting policies, apart from those involving
estimations, which would significantly affect the annual financial statements.

1.2 Financial instruments

Initial measurement

Financial instruments are initially measured at the transaction price (including transaction costs except in the initial
measurement of financial assets and liabilities that are measured at fair value through profit or loss) unless the
arrangement constitutes, in effect, a financing transaction in which case it is measured at the present value of the
future payments discounted at a market rate of interest for a similar debt instrument.

Financial instruments at amortised cost

These include loans, trade receivables, trade payables and other assets as identified in note 2. Those debt
instruments which meet the criteria in section 11.8(b) of the standard, are subsequently measured at amortised cost
using the effective interest method. Debt instruments which are classified as current assets or current liabilities are
measured at the undiscounted amount of the cash expected to be received or paid, unless the arrangement
effectively constitutes a financing transaction.

At each reporting date, the carrying amounts of assets held in this category are reviewed to determine whether
there is any objective evidence of impairment. If there is objective evidence, the recoverable amount is estimated
and compared with the carrying amount. If the estimated recoverable amount is lower, the carrying amount is
reduced to its estimated recoverable amount, and an impairment loss is recognised immediately in profit or loss.

1.3 Revenue

Revenue is measured at the fair value of the consideration received or receivable

Revenue received from government funding is recognized on the receipt of the funding.

Revenue received from trade events is recognised when the event takes place. All income received prior to the
event and expenses incurred prior to the event are deferred until the event takes place.

Investment revenue is recognised, in profit or loss, using the effective interest rate method.
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Figures in Rand 2019 2018

2. Trade and other receivables

Trade receivables 95,408 2,255,641
Valued Added Tax 59,553 29,136

154,961 2,284,777

3. Cash and cash equivalents

Cash and cash equivalents consist of:

Bank balances 297,132 3,440,739

4. Trade and other payables

Trade payables 273,501 1,849,557
Deferred trade event expenditure - 4,081,845
Accrued expenses - 2,669,123

273,501 8,600,525

5. Revenue

Government funding 2,293,100 2,457,276
Membership fees 2,783,357 1,154,424
Trade event 7,213,976 -

12,290,433 3,611,700

6. Other income

Change in bad debt provision 127,717 -
Training 535,038 1,454,371

662,755 1,454,371

7. Investment revenue

Interest revenue
Bank 26,339 14,917

8. Taxation

No provision has been made for 2019 tax as the company is exempt from South African normal tax in terms of
Section 10 (1)(d)(iv)(bb) of the Income Tax Act.

9. Auditor's remuneration

Fees 6,125 27,875
Tax and secretarial services 3,347 -

9,472 27,875
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10. Cash generated from operations

Surplus (deficit) before taxation 395,853 (436,331)
Adjustments for:
Interest received (26,339) (14,917)
Changes in working capital:
Trade and other receivables 2,129,816 (1,314,842)
Deferred  trade event expenditure 2,657,748 (2,657,748)
Trade and other payables (8,327,024) 7,071,693

(3,169,946) 2,647,855

11. Related parties

`

Relationships
Common Management Benchmarking and Manufacturing Analysts SA

Proprietary Limited
B and M Analysts Proprietary Limited

Related party balances and transactions with entities with control, joint control or significant influence
over the company

Related party balances

Amounts included in trade and other payables regarding 
Benchmarking and Manufacturing Analysts SA Proprietary Limited - 1,495,157
B and M Analysts Proprietary Limited 269,064 2,378,012

Related party transactions

Consulting fees paid to related parties
Benchmarking and Manufacturing Analysts SA Proprietary Limited 1,495,157 4,675,953
B and M Analysts Proprietary Limited 8,030,481 3,024,031

12. Prior period errors

Income from government grants was deferred based on an estimation made by management as to when these
funds would be spent. This was not consistent with the recognition criteria with regard to government funding in
accordance with the accounting policy for IFRS for SME's. This effect has resulted in the prior year annual financial
statements subsequently being restated to reflect the receipt of the government funding as income in the period of
the receipt.

Trade events income and expenditure was recognised at periods prior to the event. This has subsequently been
restated to recognise the income and the related expenses in the period when the event occurred.

The correction of the error(s) results in adjustments as follows:

Statement of Financial Position
Deferred trade event expenditure - 2,657,748
Trade payables - 2,958,058
Retained earnings - (300,330)

Profit or Loss
Revenue - (3,094,059)
Operating expenses - (2,657,748)
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13. Going concern

The annual financial statements have been prepared on the basis of accounting policies applicable to a going
concern. This basis presumes that funds will be available to finance future operations and that the realisation of
assets and settlement of liabilities, contingent obligations and commitments will occur in the ordinary course of
business.

The ability of the company to continue as a going concern is dependent on a number of factors. The most
significant of these is that the directors continue to procure funding for the ongoing operations for the company.

The directors believe that the company has adequate financial resources to continue in operation for the
foreseeable future and accordingly the annual financial statements have been prepared on a going concern basis.
The directors have satisfied themselves that the company is in a sound financial position and that it has access to
sufficient borrowing facilities to meet its foreseeable cash requirements. The directors are also not aware of any
material non-compliance with statutory or regulatory requirements or of any pending changes to legislation which
may affect the company.

The directors are however aware of a material change subsequent to the financial period in the form of the 
COVID-19 pandemic that has adversely impacted the global economy and is expected to impact the company. As
per note 13, the impact of the pandemic has been assessed by the directors and based on this assessment they
are of the opinion that the company will be able to continue operations for the ensuing 12 months at a minimum.
The information presented in note 14 of the financial statements along with the unprecedented nature of these
events and conditions presents a material uncertainty that may cast significant doubt on the company’s ability to
continue as a going concern.

14. Events after the reporting period

Subsequent to the financial reporting period the International Pandemic of COVID-19 impacted the world and
adversely affected the global economy. The directors of the company have assessed the impact of the COVID-19
pandemic on the viability of future operations and are confident that the company and its operations will be able to
continue for the ensuing 12 months after considering a number of factors. The most significant of these factors is
access to existing cash reserves, which based on the cash flow forecasts and budgets compiled by management, is
sufficient to fund the entity for a period of at least one year from date of this report. The cash flow forecasts and
budgets of the entity have been drawn up utilising the utmost prudence  in assessing future income based on
variables such as membership fees collected as well as a comprehensive risk mitigation strategy and the related
impact on operations. These budgets and forecasts have also factored in the worst case scenarios applicable to
each stream of revenue as a stress test on the viability of future operations.

Based on the above, the directors recognise that the impact of the COVID-19 pandemic on the operations of the
entity both currently and in the future will be material and requires significant planning in order to adapt and
overcome the economic hurdles presented.
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Figures in Rand Note 2019 2018

Revenue

Government funding 2,293,100 2,457,276

Membership fees 2,783,357 1,154,424

Trade event 7,213,976 -

5 12,290,433 3,611,700

Other income

Change in bad debts provision 127,717 -

Interest received 7 26,339 14,917

Other income - Skills & IATF 535,038 1,454,371

689,094 1,469,288

Operating expenses

Auditor's remuneration 9 9,472 27,875

Bad debts 23,184 157,599

Bank charges 4,718 3,516

Consulting fees 12,546,300 5,328,329

12,583,674 5,517,319

(Deficit) / Surplus for the year 395,853 (436,331)
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